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CERTIFICATE OF INTERNSHIP

This Is to certify that

RIZAL SYAHRIYAL HUTAMA

has successfully completed an Internship at
Novotel Samator Surabaya Timur
Department of Sales & Marketing

From : January, 02" 2020  To: March, 16" 2020

Arinanda

% Talent & Culture Manager
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NOVOTEL SAMATOR SURABAYA TIMUR
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